NORTH CENTRAL RAILWAY
————==NIRAL RAILWAY

Headquarters Office
Prayagra|
| No. 97-E/GazIGr. B’ Sele Policy/CBTINGR/2025.06 Dited: 07, 0212029

Sub:-Promotions from Group ‘C’ to Group 'B' posts through 70% Selection - Centralized
(CBT).

Ref:-Railway Board's letter No. E(GP)2024/2/28(E. No. 3466256) dated 03.02.2025

ated 03.02.2025 referred a
certain changes about calling the

candidates for viva-voce and assessment of records of
service i.e. to the extent of 6 times

the number of vacancies (category-wise) in the order of
seniority of those qualified in CBT against 70% selection (2025-26).

extent of 06 times the number o

f vacancies (category-wise) for Viva
Record of Service in the order of

g of candidates to the
merit shall continue.

-Voce and assessment of

Apart from this, APARs of all eligible candidates must be completed and kept in
readiness,
A copy of Railway Board's letter dated 03.02.2025 referred above s enclosed herewith
for ready reference.
This may be given top priority.
DA:as above
(Iftikhar Ahmaq Khan
SPO/Ga;
or Generg| Manager
Copy to: o=
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- B RBE No.10/2025
GOVERNMENT OF INDIA -~~~

(RAILWAY BOARD)

No. E(GP)2024/2/28 (E.No.3466256) A o 03.01.2625
The General Managers, . g g
All Indian Railways & Production Units.

[Kind attn.: PCPOs / PFAs / Dy. CPO(G)s / Dy. CAO(G)s]

Sub.: Promotions from Group ‘C’' to Group ‘B’ posts through 'fO% Selection —
Centralized CBT.

Ref.: Board’s letter of even number dated 08.10.2024.

In terms of Board’s letter under reference, it-was decided that for 70% Selections to
Group ‘B’ posts in all Departments having Organized Services, all employees who are eligible
and who volunteer for the Selection, should be considered without any limitation of number, as
in the case of APO.

2. in continuation to the said instructions, it has been decided by Board that in the case of
Group ‘B’ posts other than APQ, the candidates for Viva Voce and assessment of Record of
Service shall be called to the extent of 06 times the number of vacancies (category-wise) in the
order of seniority. In case of APO, the existing procedure of calling candidates to the extent of
06 times the number of vacancies {category-wise) for Viva Voce and assessment of Record of
Service in the order of merit shall continue.

3. Further, it has been decided to do away with the grading of candidates as ‘Good’ /
‘Outstanding’ and subsequent supersession (as contained in paras 204.8 and 204.9 of IREM
Vol. I, Revised Edition 1989) in 70% Selections across all Organized Departments. The panels

will be formed in the order of seniority.
4 These instructions should be widely circulated.

5.  The receipt may please be acknowledged.

6.  Hindi version will follow.

{Arti Singh Lal)
Dy. Dir.-ll / Estt. (GP)
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